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Headlines 
 

 Job vacancies up 11% year-on-year 

 Job vacancies up 1% quarter-on-quarter 

 Strong increase annually in in Construction, Architecture, and Property; Hotel and Catering; 
Beauty, Haircare, Leisure, and Sport; Engineering and Utilities; Production, Manufacturing, and 
Materials; and Security, Trades, and General Services. 

 Quarterly increases in job vacancies in two thirds of all sectors analysed. 
 
Job Advertisements up 11% Year on Year 
 
 
The Winter ESRI Quarterly Economic Commentary forecasts the Irish economy to grow by 4.2% in 2016 

and 3.5% in 2017. This growth is mainly driven by strong trends in domestic consumption, with the 

Retail Businesses (including the Hospitality sector) recording particularly strong growth in 2016. The 

international climate is less favourable for the Irish Economy. The ongoing weak performance of the 

Chinese economy is now compounded by the result of the Brexit vote and the outcome of the US 

presidential election. Potential US protectionism will have an adverse impact on the global economy and 

Irish exports. Brexit is expected to have a significant negative effect on Ireland’s exports, although the 

ESRI predicts that the real impact will not materialise before 2018. The reduction in exports will have 

implications for employment, with the agri-food and tourism sectors most strongly affected. Recent 

economic growth is reflected in employment figures. The Q3 Quarterly National Household Survey (CSO) 

reports that employment has increased by 2.9% year-on-year. Over the preceding twelve months, 

employment increased in twelve of the fourteen economic sectors surveyed. The largest rates of 

increase were recorded in Accommodation & Food Services (+9.5%), Construction (+7.3%) and Industry 

(6.1%). Two of these sectors - Accommodation & Food services and Industry - are likely to be negatively 

affected by the uncertainty in the international environment and the Brexit. Yet, for 2017 the ESRI 

expects employment to continue to grow. Regionally, the highest percentage growth in employment 

between Q3 2015 and Q3 2016 occurred in the South West (4.4%). The traditionally lagging Border and 

Midland regions continue to underperform in terms of employment growth, with growth rates of 0.5% 

and 0.8% respectively. Unemployment has continued to fall to 7.9% in Q3 2016 and is forecasted to fall 

further to 7.0% in 2017. 

Irishjobs.ie data for 2016:Q4 reveal an 11% year-on-year increase in total job vacancies, with quarterly 

job vacancies up 1% from 2016:Q3. This continued upward trajectory of total job vacancies throughout 

2016 is illustrated in Figure 1 (below), with the Irishjobs.ie index value gaining 22 points from 2015:Q4.  

  



Figure 1: Total Job Vacancies (2009:Q2=100) 
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Sectors 

A snapshot of those sectors which have generated the largest share of job vacancies in 2016:Q4 is 

provided in Figure 2 (below). The largest five sectors, in terms of the proportion of vacancies generated 

in 2016:Q4, are Hotel and Catering (12%); Sales (10%); Banking, Financial Services and Insurance (10%); 

IT (9%); and Production, Manufacturing, and Materials (7%).  As is discussed presently, much of the 

overall growth in jobs vacancies is driven by the strong growth rates enjoyed in recent quarters by two 

of these sectors in particular: the Production, Manufacturing, and Materials sector (which we refer to 

forthwith as Manufacturing) and the Hotel and Catering sector. As illustrated in Figure 3, both of these 

sectors have sustained their strong performance in terms of generating job vacancies throughout 2016. 

Sectors such as Beauty, Haircare, Leisure, and Sport; Engineering and Utilities; and Security, Trades, and 

General Services are also discussed in terms of their strong vacancy growth rates in 2016:Q4, though 

these sectors generate less vacancies in relative terms than the Manufacturing or Hotel and Catering 

sectors. 

 

Figure 2: Job availability as % of total jobs in 2016:Q4 
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The robust increase of Manufacturing job vacancies, as the sector rebounded in 2015 and continued to 

generate vacancies throughout 2016, is a notable feature of Figure 3. The year-on-year growth in 

Manufacturing job vacancies of 22% has outpaced that of Sales (year-on-year growth of 16%) and 

Banking, Financial Services, and Insurance (2%). Only the Hotel and Catering sector has experienced a 

greater year-on-year vacancy growth rate (36%), supporting the most recent ESRI Quarterly Economic 

Commentary’s emphasis on the Hospitality sector as a key contributor to the strong Irish economic 

performance experienced in 2016. 

In contrast, the IT sector has experienced a decrease of 5% in job vacancies since 2015:Q4, though it has 

shown some modest growth (1%) in the most recent quarter. Given the uncertain international 

economic environment, it remains to be seen whether or not IT can build on this modest upturn in the 

coming quarters. 

 

Figure 3: Vacancy Indices of five largest sectors (2009:Q2=100) 
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Further detail regarding the sectoral trends illustrated in Figures 2 and 3 can be gleaned from Table 1 

(below), with a number of distinct sectoral trends apparent.  

A comparison of the level of the sectoral indices in 2016:Q4 to the benchmark index quarter (2009:Q2 

=100) gives an insight into the sources of Irish job vacancies. The strongest vacancy index changes can 

be seen in Production, Manufacturing, and Materials (+485%); Construction, Architecture, and Property 

(+474%); Transport, Warehousing and Motors (+383%); and HR and Recruitment (+367%). Notable 

vacancy index declines since 2009:Q2 are evident in Telecoms (-46%); Education, Childcare, and Training 

(-25%); and Publishing, Media, and Creative Arts (-10%). 

The largest annual increases have been experienced in Construction, Architecture, and Property (+49%); 

Hotel and Catering (+36%); Beauty, Haircare, Leisure, and Sport (+28%); Engineering and Utilities (+27%); 

Production, Manufacturing, and Materials (+22%); and Security, Trades, and General Services (+22%). 

The largest annual declines in the index can be seen in Telecoms (-22%), Retail, Wholesaling, and 

Purchasing (-10%); IT (-5%); and Marketing (-5%).  

Quarterly changes generally exhibit greater fluctuation than year-on-year figures. Of those notable 

positive quarterly movements, vacancy growth rates in Publishing, Media, and Creative Arts (+15%); 

Legal (+11%); and Construction, Architecture, and Property (+11%) are the largest in size. On the other 

hand, Telecoms (-14%) and HR/Recruitment (-10%) post the most notable decreases in vacancy growth 

rates. 

  



Table 1: Changes (%) in sectoral job advertisements (2009:Q2 = 100) 

Sector Index Annual Quarterly 

Accountancy & Finance 181  2  4  

Banking, Financial services & Insurance 252  2  -1  

Beauty,Hair Care,Leisure & Sport 6  28  -3  

Construction, Architecture & Property 474  49  11  

Customer Service, Call Centres & Languages 34  7  4  

Education, Childcare & Training -25  0  2  

Engineering & Utilities 118  27  -2  

Environmental, Health & Safety 189  17  4  

General Management 17  9  -6  

Hotel & Catering 127  36  -1  

HR / Recruitment 367  4  -10  

IT  69  -5  1  

Legal 193  11  11  

Marketing 21  -5  2  

Medical Professionals & Healthcare 253  19  9  

Production, Manufacturing & Materials 485  22  2  

Public Sector 92  9  6  

Publishing, Media & Creative Arts -10  -4  15  

Retailing, Wholesaling & Purchasing  15  -10  5  

Sales  78  16  1  

Science, Pharmaceutical & Food  89  7  2  

Secretarial & Admin 183  10  0  

Security, Trades & General Services -2  22  -2  

Social & Not for Profit  139  0  0  

Telecoms -46  -22  -14  

Tourism, Travel & Airlines  206  1  -1  

Transport, Warehousing & Motor 383  15  3  
  

   

    

    

    

    

    

    

    

    
 



Figure 4: Changes in High‐Value Added Sectors 

 

 

In keeping with our previous reports, we present the vacancy rates of two high-skill, high value added 

sectors (Medical Professionals and Healthcare; Science, Pharmaceutical and Food) as useful barometers 

of the Irish employment outlook. Taken over a 12 month time span, both sectors have experienced 

growth in job vacancies generated. Job vacancies have increased strongly in Medical Professionals and 

Healthcare throughout 2016 in year-on-year terms (19% year-on-year growth), with a 9% quarterly 

increase in vacancies recorded between 2016:Q3 and 2016: Q4. Science, Pharmaceutical and Food job 

vacancies also experienced healthy growth across 2016 in year-on-year terms (7% year-on-year growth), 

but with a more modest quarter-on quarter increase (2%) from 2016:Q3 to 2016: Q4.   
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Location 

Table 2: Percentage changes in job vacancies by location 

  YoY change Quarterly change  

Carlow 77.3 34.5 

Cavan 39.4 12.2 

Clare 42.4 12.0 

Cork 23.9 5.8 

Donegal 13.0 0.0 

Dublin 11.7 5.9 

Galway 19.5 2.0 

Kerry 16.7 -7.4 

Kildare 43.3 22.3 

Kilkenny 67.7 21.1 

Laois 52.2 27.3 

Leitrim 96.0 14.0 

Limerick 28.2 6.8 

Longford 84.8 38.6 

Louth 29.2 8.8 

Mayo 30.7 13.9 

Meath 38.2 8.2 

Monaghan 55.2 12.5 

Offaly 9.1 -9.4 

Roscommon 47.7 20.0 

Sligo 52.3 22.2 

Tipperary 60.0 13.6 

Waterford 62.7 9.8 

Westmeath 14.1 0.0 

Wexford 72.5 15.5 

Wicklow 76.1 19.3 

*Q3 2015 – Q4 2016 
 

As regards job vacancy gains by location, the range in quarterly growth levels is greater than in the 

previous quarter. The highest quarter-on-quarter increases are recorded in Longford (+39%) and, as per 

last quarter, Carlow (+35%). The greatest falls are recorded for Offaly (-9%) and Kerry (-7%). The year-

on-year figures are positive for all counties. Leitrim is continuing its strong upward trajectory, nearly 

doubling the number of vacancies (+96%). Other counties recording strong year-on-year growth in 

vacancies include Longford (+85%) and Carlow (+77%) In all these cases the high figures should be 

placed in the context of a low base in 2015. At the other end of the spectrum, the lowest year-on-year 

increase is recorded in Offaly (-9%). 

 



In keeping with last quarter, the counties incorporating the four main urban centres (Dublin, Cork, 

Limerick and Galway) have all experienced year-on-year increases below the median level. This may be 

driven by higher numbers in the base year, but it is certainly not a negative development from the 

perspective of achieving more balanced regional development.  

We also provide an insight into the relative importance of the number of vacancies across locations. The 

indicator used – the vacancy rate – is calculated as the number of vacancies in a location divided by 

employment in that location (for details see methodological note).  

The results for 2016:Q4 are mapped in Figure 5. The highest vacancy rates are recorded in Carlow (5.11), 

Dublin (4.96) and Limerick (4.47). This compares to substantially lower rates in Offaly (1.51), Cavan 

(1.59), Kerry (1.77) and Monaghan (1.85). As in previous quarters, the lowest positions in terms of 

vacancy rate are occupied by traditionally lagging regions. But, some traditionally lagging counties, such 

as Carlow, Leitrim, Longford, Roscommon and Sligo are performing relatively well and have seen their 

position improve since 2015. Figure 6 presents the year-on-year changes in the vacancy rates. 

Encouragingly, all counties experienced an improvement in their vacancy rate, with the greatest 

percentage increases recorded in Leitrim (+95%), followed by Longford (+83%), Carlow (+71%) and 

Wicklow (+70%). The most modest vacancy rate increase has been observed in Offaly (+8.%). Figure 7 

charts the recent dynamics in vacancy rates for the five best performing counties, underlining the 

impressive continuous upward trajectories of Carlow, Longford and Leitrim. 

  



Figure 5: Vacancies per ‘000 in employment

 



Figure 6: Vacancy Rate by County 
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Figure 7: Vacancy Rates for Selected Counties - 2016 

 

 

 

Conclusion 

Notwithstanding looming uncertainties in the global economy, the IrishJobs.ie Job Index for 2016:Q4 

finds that the Irish Economy enjoyed a robust rate of job vacancy creation throughout 2016. However, it 

should be noted that the largest sources of vacancy creation in 2016:Q4 (the Manufacturing; Sales; and 

Hotel and Catering sectors) are either directly exposed to anticipated international economic 

uncertainties or vulnerable to any fall-off in subsequent domestic demand.  

In terms of location, quarterly growth in vacancies ranges widely, from 39% in Longford to a fall of 9% in 

Offaly. The year-on-year figures are positive for all counties.  Carlow has overtaken Dublin as the county 

with the highest vacancy rate. Some traditionally economically lagging counties, such as Carlow, Leitrim, 

Longford, Roscommon and Sligo have experienced strong improvements in vacancy rates in 2016. 
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A Note on the data 

The report utilises a dataset comprising of all corporate jobs advertised on IrishJobs.ie and Jobs.ie from 

01/07/16 to 30/09/16. 

 

Vacancy Rate by Location 

To obtain an insight into the relative importance of the number of vacancies in specific locations we 

developed a new indicator – the vacancy rate. The indicator is calculated as the number of vacancies in a 

location divided by thousands in employment in that location. The numbers employed are obtained 

from the Quarterly National Household Survey. The QNHS provides employment figures at the level of 

the eight spatial planning regions in Ireland. The numbers employed per county are estimated by 

applying the proportional distribution of employment across the counties in a planning region as 

reported in the latest CSO population census (2011) 

-ends-  


